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Tuttavia...



Il dilemma della conoscenza

 Difficile da mobilitare
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Come stimolare
lo scambio di
conoscenza?
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Motivazione e scambio di conoscenza (Lombardi et al., 2020)
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Da cosa siamo motivati?
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(OECD, 2018)

e Burocraziacome mezzo e
non come fine
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Come tradurre tutto
guesto nella pratica?



NEW YORK TIMES BESTSELLER

“In addition to being a fascinating and colorful read, this book is an indispensable

guide to organizational change.” —WALTER ISAACSON, from the foreword

TEAM
TEAMS

NEW RULES OF ENGAGEMENT
FORA COMPLEX WORLD

GENERAL STANLEY

McCHRYSTAL

U.S. Army, Retired

with Tantum Collins, David Silverman,

and Chris Fussell
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